
OLOL Transition Plan Questionnaire – Key Points for Feedback 

1. A very big thank you to everyone who fed back (81 forms, 73 in church and 8 online). 

Copies are available in the Narthex or will be placed online in coming days. 

2. A very positive attitude – clearly valuing our community and committed to making 

the transition work. 

3. We’re very aware that people are at different stages of the journey – some in grief 

and others seeing opportunity; also that we need to work at communications 

(listening as well as telling). We are aware that some groups may feel less involved – 

so please ask if you have questions, get in touch if you have suggestions or would 

like to get more involved in our planning for change. 

4. There will be plenty of opportunities for feedback/interchange: 

a. Noticeboard showing who is on our Vision Team and Leadership Team in Narthex 

today 

b. Coffee after mass this Tuesday 

c. AGM on Thursday, March 24 at 8pm 

d. Regular updates 

e. Opportunities to meet Holy Name parishioners (and Fr. David) 

5. What we do well: our buildings, our community spirit, our welcome and inclusivity, 

our musicians, our links with St. Paul’s school next door. 

6. What we could do better as a merged parish: potential ‘multiplier effect’ of having 

more talents and gifts, ability to combine in activities when appropriate (e.g. Alpha 

and RCIA, sacramental preparation, ministry to young people …), ‘widening the 

community’, new friendships, using the strengths of each setting and building). 

7. Most of what we could do better as a merged parish is simply ‘what we could do 

better’. We need to work on outreach, especially on pastoral support for the elderly 

and infirm. 

8. We have a great basis for our work: we are all Catholic – we already belong to each 

other; we have a shared history, too (2022 is centenary of what became Holy Name) 

9. It is worth stating what is non-negotiable: RE leaves at the end of May (we hope to 

have an open-air mass on May 29) and Fr. David leaves sometime in August with a 

new PP due to arrive for the autumn; and we shall move from 6 masses across 2 

parishes to 4 masses in the 2 churches of the new parish. 

10. We are also seeing a change of era, from ‘Father running the parish’ to a community 

animated by its members, with the PP as focus of the sacramental life. The vitality of 

the community will depend on everyone being willing to get involved and to make a 

difference in little or large ways 

11. We need to root everything we do in prayer and to show how changes are in service 

of the Gospel. 


